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RAEHE >~ < Peter F. Drucker : “Management is doing things right; leadership is doing the right
things.” SH#HE MOIEMERTEE
D. Richards and S. Engle : “Articulating visions, embodying values, and creating the environment
within which things can be accomplished” 5z BRSEHIR H By [ Ot By HoAth A {21
John Maxwell : “Leadership is not about titles, positions or flowcharts. It is about one life influencing
another.” SE{HE BHIN 5200 )
C.F. Roach and O, Behling : “The process of influencing an organized group toward accomplishing its
goals” SH R 2 HE 5 SE e
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T  SfE{= John Stott: “The authority by which the Christian leader leads is not power but love, not force but example,
not coercion but reasoned persuasion. Leaders have power, but power is safe only in the hands of those who humble
themselves to serve.”
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